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‘FOREWORD

As used in this agreement:

"Employer" means Director, Nerthwest and Alaska Figheries Center, NMFS, for
all Center employees of the Unit and Director, Notthwest Regiom, NMFS, for
all other employeea of the Unit who ave not employees of the Center.
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"Union" means local #8 of the National Federation of Federal Employeas.
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GENERAL PROVISIONS

R Section 1. Authority: This agreement im made under authority contained in
%@&@% 5 USC Chapter 71 and in accordance with the cextification of representation
%ﬂﬁw dated June 8, 1971, granting Loeal #8 exclusive recognition at the National
kb Marine Fisheries Service, Seattle,

.

Section 2. Recognition:

A. The Employer hereby recognizes that the Union is the exalusive
representative of all employees as defined below for the purpose
of negotiation and enforcement of this agreement.

B. The Unit 1s established as follows, emplovees of:

Northwest-and Alaska Fishefiga Centar
Statistics and Market News Branth and the O0ffice of Scientifie
Publications, NW Region, NMFS

Employees excluded from the Unit are vessel emplovees, employees of

. the Auke Bay Lahoratoty, management offleials, aupervisers, guards,

. persons engaged In Federal persomnel work in other than a purely
clerical capacity, short term temporary (less than 90-day appointment)
and all other ewployeea under the direction of Directar, Northwest
Region.

Section 3. TPurpose:

A. This agreement defines certain roles and responsibilities of the
patrties hereto; states policies, procedures and metheods that govern
working relationships between the parties; and identifies aubject
matter of proper mutual concern to the parties., They have entered
into the agreement primarily for the following reasons:

1. To advance employee participation in the formulation and
implementation of personnel policies and procedures.

2. To facilitate the adjustment of grievances, complaints,
disagreements and impasses.

-

3. To provide for asystematic employee-management cooparation.

i
SRR

ﬁﬁ%ﬁ 4. To promote the highest degree of efficiency and responsibility

5@¢%& in the accomplighment of thelr respective abjectives.
R
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ﬁﬁﬁﬁﬁ B. The Employer and the Union apreed to gupport certain common interests.
\\WQY These interests include the following: | |

)

.\%\n

EAR

%ﬂng 1. An Increased effort to conserve materials, éupplieﬂ and equipment
\wﬁﬁwl used by all activities covered by this apgreement: .

e
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2, To conatantly strive through joint efforts to improve the quality
and quantity of work produced by the orgapizations Involved;

3. To maintain and improve the quality of superior emplovee
communlcations on technicel and personnel matters of concern:

4. To maintain and stimulate attitudes of cooperation which will
increagse the efficiency of all employees;

5. To promote the judicious use of leave by every employee;

6. To eliminate conditions which prompt grievances and wmisunder-
standings; ‘ )

7. To help prevent hazards to life, property, and health;

8. To make employment conditions better through joint suggestions
and tresclutlons of probléma;

e

sl 9, And, to encourage improved morale of all employees in the service,

C. The parties hereto, having as thelr iIntent and purpose to promote
and improve the efficiency and effectiveness of administrationm in
the Federal Service and the well-being of its employees, agree to
the establishment of orderly procedures, as herein provided, for
joint consultation and negotiation on matters of proper mutual
concern which are permitted by applicable laws, regulations and
policies. It ia recopnized by both parties that they must exercise
restraint and good judgment to establish the constructive relation-
ahlp which this agreement is designed to bring about. It is further
recognized that the public interegt in the accomplishment of the
purponae of the agency mission 1s paramount.
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MUTUAL RIGHTS AND OBLIGATIONS

' Segtion 1. Management has the right, consistent with applicable laws and
regulations:

A. To determine the mission, budget, organization, number of employees
and internal sgecurity practices of the agency:

B. To hire, assign, direct, lay off, and vetein emplovees in the
agency, or to suspend, remove, reduce in grade or pey, or take
other diseciplinary actilon against auch emploveas

C. To assign work, to make determinations with ragpect to contracting
out, and to determine the personnel by which agency operatinns
ghall be condueted:

D. With respect to filling posgitiona, to make selectionz for appoint-
ments f£rom: ! )

1. Among properly ranked and certified.candidates for promotion; or

2. Any other appropriate source.

E. To take whatever actions may be neceasary to carry out the agency
migsion during emergencies; and,

F. To determine the numbers, tvpes, and grades of employees or positions
asalgned to any organizational aubdivision, work project, tour of
duty, ot the techmology, methods and means of performing work.

Section 2. The Fmployar agrees, however, to negotiate, consult or advise as
applicable, with the Tnion prier to making substantive changes in personnel
policies and matters related to working conditions that are within the
discretion of the Fmployer and are applicable to employees of the unit.
Employer will submit proposed changes to the Union prior to effeecting such
changes and in sufficient time to allow the Union to submit in writing 1ta
propesals and views. In addition, Management agreea to hargaln over
implementing procedures and impact of any decision involving & retained
right. To the extent that provisions of any activity, instruction, or
directive within the discretion of the Employer mey be in conflict with this
agreement, the provisions of this agreement shall govern. The seope of
negotliations includes the Employerks formulation and implementation of such
policies and practices ineluding, but not limited tao:

1. Safety standarda and programs

2. Work environment and work gituations

i
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Mk‘ 3. Procedures for the disposition of employee grievances

4. The provisions by which all employees may be guilded and assisted
in the achilavement of career goals

5. Vaeation schedules

6. Policy on pay within the limits of administrative diseretiom
permitted by law and Department of Commerce regulatilons

(*ﬁ 7. Application of procedures relating to promotions, diseiplinary
?f% actions, appeals, reduction in forece, and employee appraisal
'w;q& \@ﬁ

8. Implementation of Equal Qpportunity Program

9. Award Programs

10. The quality and timeliness of information to employees on such
matters as govermment health and 1ife insurance and retivement

11, Organizatiemal efficlency and effectivenesas

12, Organizational amd employee productivity

Sectlon 3. Employees shall have the rvight, freely and without fear of
penalty er reprisal, to organize or jJoin, ot to refrain from joining any
lawful employee organization. No employee will be required by this agreement
to join or remain a member of the Union o to¢ pay money to the Union except
pursuant to a voluntary, written authorization by a member for the payment

of dues through payroll deductions. No interference, restraint, coercion, or
discrimination shall be practiced within the unit by the Employer to encourage
or discourage membership in any employee organization. The Fmployer shall
take such action, consistent with regulations, as may be required to ensure
that no interference, restraint, coercion or discrimination iz practiced
within the Service to encaurage or diszcourage membership in any employee
organlzation.

i
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N Section 4. The Emplover shall make reascnahle efforts to edueate all
emplovees to the fact that management recognizea that participation by
Federal employvess in the formulatlon and implementstion of personnel policies,
practices and procedures which affeect them in their work, improves amplavee
morale and contributes to the effectiveness of the public service.

Sectlon 3. The Employer ahall net discipline or discriminate againat any
Ay employee because he has filed a complaint or given testimony under law, The
A%B@ﬁ rEmployer shall take such action, conaistent with regulations, as may be

- required to ensure that thils provision 1s net violated.
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Section 6, No employee, regardless of employee organization membership,
shall be precluded from bringing mattera of personal concern to the
attention of appropriate officilals in accordance with applicable law,
directive, regulation, or policy of the agency.

Section 7, The provisilons of this article shall nor nullify or abridge the
rights of employees or the Union to grieve or appeal the exerecise of the
management rights set forth inm this article through appropriate channels as
provided by law.

Section 8, An employee 1s accountabla only for the performance of offieial
duties and compliance with Department of Commarce Administrative Order
202-735 and 735A. Within thia context, the employer affirms the right of an
employee to conduct his.or her private life as he or she deems fit, Emplovees
ghall have the right to engage In outside activities of thelr otm choosing
without being required to report to the Employer on much activities, except
as required by law or regulation of higher authority, However, outside
work engaged in by employees must not involve a conflict of intersat and
muat not interfere with or be detrimental to the effipcient discharpge of the
official duties of employees during the hours they are expected to be
available to perform the work of the Center/Region.

The Employer will not coerce or in any manner require employees to invest
thelr money, donate to charity, or participate in activities, meetinga,
or uvandertakings not related to their performance of official dutries.

Sectdon 9. No employee will be discriminated againet by either the
Employer or Unilon because of race, color, cread, religion, sex, national
origin, age, marital status, physical handicap, lawful political affiliation,
or with regard to membership in the Union.

Seetion 10. No Superviszor or menagement official will discipline, threaten,
harags, or diseriminate against an employee who meets with or seeks the
advice of a counsellor, management offlcial, comnission, of representative
of the Union in accordance with regulations and/or the Union contract,

Prior approval to leave the work site must be obtained from the immediate
supervisor.
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Lt ARTICLE 3
REPRESENTATON

Section 1. The Employer agrees to recognize the stewards and designated
agents authorized by the Union, subject to the conditions stated heredin.
The number of stewards shall be the minimum number required in erder to
assure that each employee in the bargaining unit shall have teady access
to a representative on his work location not to exceed a total of three
Principal representatives and one alternate to serve in absence or
unavailability of one of the principal reprasentatives.

The Union stewardse shall be employeaes of the Unit, The Union will aupply
the Employer with their names, which shall be postad on appropriate
bulletin boards. The Employer agrees that Union stewards are authorized
4 reasonable working time during duty hours to participate in matters
directly relsted to the work aituation and/or employee grievances, not to
exceed a2 maximum of an average of 8 hours per month per year for each
ateward or the aslternate. The Employer agrees that there shall be no
restraint, laterference, coercion, or discrimination agalnst the stewards
because of the performance of such duties, Union stewards shall not use
their offices for matters outside the scope of thls agreement. They shall
conduct their business with dispateh,.

(.

ik

When any Uniop steward 1s required to leave the work site on appropriate
matters directly related to the working conditiona and/or emploves
grievances, permission must be raquested from the superviser to leave.
The supervisor must be informed where the stewsrd is godng and time of
expected return. The steward musat report back to the superviscr upon
return. The amomt of time spent away from the work site will be
reasonable and the minimum essential to conduct business authorized by
this agreement. No internmal Union business will be conducted om official

duty time.

The President of Local #8 of the NFFE Union or such person designated by
him as the agent for the Union will have the right to consult and
negotiate with Management on matters covered by thia agreement in

- accordance with 5 USC Chapter 71.

A repregentative of the National Office of the NFFE will be allowed the
right to represent Local #8 upon its request and upon advance due notice

to the Employer. "

Official time recording 18 a bilateral system set up to meet the Office

of Personnel Management requirement that management malntain a record
keaping system of official time used in the performance of representa-
tional duties. An accurate dally log will be maintained by the aupervisor
which will show the total time apent in accordance with the format ahown
in Appendix I an representatiomal duties. Union stewards are responaihle
for initlating and recording these entries in the daily log.
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APPENDIX 1

REPRESENTATION TIME LOG

DATE,

STEWARD

SUPERVISOR

TIME
ouT -

TIME STEWARD

IN

SUPERVISOR

N
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“w}'f Section 2. The Lahor Relations Officer, Northwest Adminigtrative Service
Office, NOAA, is designated as the Prineipal contact point for conducting
business with the Union, This designation will not in and of itself
preclude the vight of the Union from contacting the Chief, Personnel
Division or Directotrs of the Fisheries Center or Nerthwest Region on any
matters that may rightfully be brought to their attention by the authorized
tepreasentative of the Union.

%

.

s

-

2. 0371072005 U4:34PM




— —-MAR. 18. 2005 S:Z4PM_ | WASC PERSOMMEL _

Wy
et
R

i
w‘+

iy
A r‘
| “lufu“iL"

=
==

i
=
et

]

L -
s ==
o = Fee i

T

M. 1568 FP.12-37

-
]
]

ARTICLE &
CONSULTATION AND NEGOTIATION

Section 1. Both parties to this agreement have the responaibility of
conducting thelr negotiatioms and comsultations in good faith and other-
wise in such manner as will further the purposes of 5 USC 71. They agtee
to make every reasonable effort to resolve all differences which arise
between them in connection with the administration of this agreament.

Section 2. It i1s agreed that the administration of all matters covared

by thils agreement shall be subject to the proviaion of applicable existing
or future laws and published NOAA regulationa to the extent that if any of
the provisions of this agreement are not in accord with such statutes and

regulations, the provision(s) shall be of no effect and mew language will

be developed in accordance with Article 11, Section 3.

5
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LABOR-MANAGEMENT RELATIONS

Section 1. Repular meetings attended by Fmplover and Union representatives
shall be held once quarterly. In attendance will be the Personnel Officer
or hig designee(s) and the Loecal President or his designee(s). Any meeting
may be cancelled by mutual consent of both parties, Speecial meetings may
be arranged at the request of either party. The Employer end Union shall
designate two additional representarives each for these quarterly meetings.
A digcussion agenda shall be furnishad each party 24 hours in advance of

meeting dates, Employees who are Union representatives will be on offieial
time 1f on duty at the time of the meeting,

Section 2. A summary will be prepared by Management of sny understanding
reached at these meetings. Management agrees to have the summary typed.

Management and the Union will sign the summary. Only the jointly asigned
summary may be posted. ’

Section 3. It shall be the practice to initially consider and, if possible,

settle each matter of dispute hetween Management and the Unlon at the point
nearest to its origin and/or at the lowest level of management where

authority for decision exists., Individual prilevances shall not he digscussed
at committee meetings. '

11
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- DISCIPLINE, ADVERSE ACTIONS, APPEALS, AND GRIEVANCES

Section 1. Discipline and Adverse Actions

A. Definitions ~ For purposes of this sectlon, the following
definitiona apply:

1. Disciplinary action means formal corrective action taken
against an emploves to maintain the efficiency of the
service and Includes both minor and major adverse actions
a3 defined below.

2. Miner adverse action means written reprimand or suspension
Md of 14 days or less.
i

] |
TRk L
fayy 3.

ity
il
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iy

i Major adverse action means removal, suspensiong for more
i than 14 days end reductions in grade or pay.

B, The Employver agrees that discipline will be administered in a fair
and impartial manner and that no employee will be dizcharged or
otherwlse disciplined except as provided by appropriate regulations.

o The employee will be adviaed apecifically as to sll details of the

[ offense with which charged so as to be able to understand the

@@fww charge and defend him/herself sgainst it. If additiomal information
is needed, the employee will he referred to the Personnel Qffice for
further counselling.

Section 2, Appesls

A. Minor adverse actions are not appealable to the Merit Systems
Protection Board and must be grieved under the negotiated grievance
procedure.

B. Major adverse actions and EEO dimcrimination complaints may only
be filed in accordance with existing statutory appeals procedurea.

C. Appeals or grievances may not be filed until after the action haa
been taken.

D. Termination of temporary and probationary employees are not
grievable under the negotiated grievance procedure.

Sectdon 3, Preliminary Investigation

Rl
N
A

4
WO
5

i
i‘f
il
i
hER by

Prior to issuilng a proposed notice of disciplinary action, the immediate
supervisor shall undertske discussions with the emplovyee. Nen-digciplinary/
non—investigative coungelling is a private matter between employee and

12

03/10/2005 4:34PM




MAR. 1@, ZEE% =i 2HM WASC PERSOMMNEL MO. 15K P.1Z-37
]
-‘43‘.51_"3\1&'1&1
A
\“ \ J ¢
i,
il
x T -
N @Nﬁ&ﬁ’ Supervisor. However, where a meeting covers an examination of an employea
g in connection with an investigation which the employee reasonably believes
@ng may result in a disciplinary action, the employee has the right to request
&%%@5 Union representation.
I \\;\- H \\1\‘ ¥
iy
.@“ﬁﬁ Section 4. TProposed Notice
A. In the event an employee is issued a notice of proposed disciplimary
5 action, that employee will be afforded all his/her rights and
1%%§@ privileges, :
iy
gl
Qﬁ@&@ B. Upon request of the employee, the employer will furnish the emplayeea
Kmﬁgﬂ with an extra copy of the propeosal which he/she may give to a
ﬁ@@ﬁ representative of the Union.
fiahehge
ERG
KRR €. 1In the event a Tnilon representative enters a proceeding in hehalf
0! of an employee, the employee shall file a written statement of
authorization with the Petsomnel Officer.
D. Evlidence against an aﬁpluyeé shall be made available to the employee
or designated reptresentative for review. ‘
E, For major adverse actions except those invelving discipline based

N

i i
Mo T

upon unaceceptable performance, an employee will be given at least
30 days advance written notice of the propomed action. In cases
involving major adverse action due to unacceptable performance, an
employee will be glven at least 30 days to demonstrate acceptable

wwﬁwﬁ performance. After this period, the employee will be given a 30-day
i advance written notice of the proposed action which identifies
P specific instances of umacceptable performance by the employee upon

F.

which the proposed actlon 1s based and the critical elementz of
the employee's position involved in each instance of unaceceptable
performance. The notice period may be extended for not more than
30 days. The notice period may be extended an additional 30 daya
only with prior approval of the Office of Persommel Management .

The employee's respomse to the proposal shall not he required
untill at least 5 days after the notice 1s given to the emplovee.

Section 5. Final Notice

In the evént an unfavorable final decision 1s issued on a major adverae
action or EEO case, the employee shall be advimed of the right to appeal
the decision to the Merit Systems Protection Board or the EEOC, whichever
is appropriate.

Section 6. G@tievances

A. Limltations znd Conditions
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Eﬁﬁﬁ% 1. The Employer and the Union recognize the importance of
&ﬂﬁﬁ@l settling disagreements and misunderstandings promptly,
ek fairly, and in a manner consistent with the best iInterests

of the employvees and the Employer. To accomplish this, every
effort will be made to settle grievances expeditiously and at
the lowest possible level of supervision.

2. Employeea will be unimpeded and free from restraint, inter-
ference, coercion, discrimination or reprisal in seeking
adjudication of their grievances and appasls.

3. Thie grievance procedure is limited to consideration of
grievances over the interpretation or application of this
agreement and is the only procedure availahlia for this
purpoms,

ik
Wﬁﬁﬁ
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i

e

|
' I

4. Employees may be represented by their Unit's Unton representative
in the presentation of grievances at any step, provided such
representation does not seriously interfere with field opara~
tiong and doesz not require payment of travel or overtime to any
employee. Where ao represented, the aggrieved employee or
employees may designate the Union representative to be the
apokesman.

Edn

5. An emplovee or group of employees may present their grievances
to the Employer amnd have' them adjusted with or without the

e services of the Unien. If preeented without Union representation,

fmpiniss such prievances may be adjusted without Union intervention,

) Provided the adjustment ia not inconsistent with the terms of
this agreement and the Union has been given Teasonable advance
notice of the occurrence of the grievance and an opportumity to
be present at any meeting between the Fmployer and the grievant
pertaining to the grievanca.

6. Employees who chooge to present rheir own grievances without
intervention by the exclusive Union are not entitled to further
review or comsideration beyond the opportunity to present their
grievance and have it adjuated, affirmatively or negatively, A
grievant who does mot choose to be represented by the Union must
represent himaself unless the Union gives its approval of other
repreaentation. The decipilon of the Center Director or Regional
Director im flnal as to the employee or employees who chose to
present thelr grievances without the intervention of the Tmion.

7. Reasonable time during working hours will be allowed for employees
to dimcuse, prepare for and present grievancee Including meetinga
with Union representatives and/or mansgement officials.

8. FEmployee prievances not concerned with Interpretation or appli-
cation of this apreement may be Presented under the procedure
outlined in NOAA Personnel Handbook, Chapter 15, Grievances.

14
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%ﬁ 9. Questions of grievahility shall be presented to an arbitrator
in accordance with Article 8§,

10. TIssues which can be ralsed wnder this grievance procedure may
not be ralsed under the complaint procedure of 5 USC 7116.

11. Grievances filed under this section involving disciplinary
actions will be escalzated to the next higher level than the
declding officlal unless that offieinl is the Regional/Center
Director. The employee who does not reply to an action must
begin with Step 1.

BE. Procedure: Under this Article, grievances will be processged in the
follewing manner:

Step 1 - The employee shall discuss the matter with the immediate

- supervisor within tem (10) working days of the date of the action

o condition giving rise to the prievance, with or without the
Union representative. The supervisor will prepare a written

. understanding of the issues presented and get the employee to agree
to the 1ssue statement.. The supervisor shall give the decision
within five (5) working days after the digcussion has been held
with the employee.

Step 2 ~ If the grievance is not settled within five (5) working

days, or if the employee 1a hot satisfied with the decision of the
oo supervisor, the employee may put the grievance in writing and submit
it it within five (5) working days to the appropriate Management Official

(Department Head, Program Leader, Unit Director, Lab Ddractor,

Regional Supervisor, Division Chief, etec.).

The wfitten grievance must contaln: ‘

1. The identity of the aggrieved employee and the employee's
position title,

2. B8pecific Article and Sectilon of this agreement that was
allegedly vielatead.

. 3. Declarafinn of representative.
4. The detalls of the grievance.
5. The corrective action desired.
When thir Management Official recelves a writtem grievance from an

employee covered by this agreement, the Official will inform the
Union within 24 hnqrs that a grievance has heen recelved.
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Within five (5) working daye after receipt of the emplovee's formal
written grievance, the Management Official will examine the
grievance, and if it 1= determined that it ia a matter not con-
cerned with the interpretation or application of this agreement, the
Official will inform the employee in writing and will make appro-
priate referzal to the Permonnel Qffice, NASO. Otherwise the
Management Official will adjudicate the grievance and will inform
the employee orally and in writing of the decision within five (5)
working days after examining the grievance.

Step 3 - If the employee im not satisfied with the adjudication of
the Management Official, then within five (5) working days from
receipt of decision the employee may submwit a formal written griev-
ance to the appropriate Director, Northwest and Alaska Fisheries
Center, or Director, Northwest Region. Within ten (10) days the
Director shall, with the Union having the opportunity to he prezent,
notify the employee orally and im writing of the decision.

C. Employer/Union Grievance .

Grievances may be filed by Management or the Local Union President
based on an action that concerns an alleged violation of the pro-
visions of this agreement.

Employer grievances shall be initiated in writing by the Center/
Regional Director and presented to the Loecal Union President within
30 calendar days of the action or condition giving rise to the
grievance. Decisions by the Local Unilom President shall be rendered
in writing no later than 30 calendar days following receipt of the
grievance. Should the issue remailn unresolved, arbitration may be
invoked by Management.

Onion grievances shall be initiated in writing by the Local Union
President and presented to the Center/Regional Director within 30
calendar days of the actlon or condition giving rise to the griev-
ance, Decisions by the Center/Regional Director shall be rendered
in writing no later than 30 calendar days following receipt of the
grievance. Should the igsue remein unresolved, arbitration may be
invoked by the Union.

Section 7. Extenalon of Time Limlts

All time limits in this Article may be extended by motual comsent. Such
extensions will be documented by the principals invelved at that step prior
to the expiration of the time limit. TFallure of Management to observe the
time limits shall be cause to advance the grievance to the next step. Fall-
ure of the aggrieved to obaserve the time limlts shall be cause for denial

of any further remedy.

16
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ARTICLE 7
ARB I TRAT 10N

Section 1. If the Employer and the Union fail to settle any grievance
processed under the negotiated grievance procedure, such grievance shall,
upon written notice by the party requesting arbitration to the other PATLLY,
be referred to arbitration. Arbitration ghall be invoked only by the
Employer or the Union, Either party, the Employer or the Unlon, may
invoke arbitration by notifying the othet party in writing within ten (i0)
calendar daya after receipt of final decision on the grievance under.
Section 6, Article 6. All costs of the arbitration shall be borne by the
party calling for arbitration,

Section 2, Within seven (7) calendar days from receipt of an arbitration
Yedquest by either party, the Tmion ghall meet with the Employer for tha
purpose of endeavoring to agree on the selection of an arbitrator. If
agreement cannot be reached, then either party may request the Federsl
Mediation and Conciliation Service to submit a list of five (5) impartial
persons qualified to act as arbitrators. Thae parties shall meet within
three (3) work days after the receipt of such list. If they cannot _
mutually agree upon one of the lizted arbitrators, then the Employer and
the Union will each strike cne arbitrator's name from the list of five and

shall then repeat this procedure., The remaining name shall be the duly
selectad arbitrator.

Section 3. The parties shall agree upon and collectively define the
specific issue for arbitration and present it in writing to the arbitrator
in advance of any arbitration proceedings.

Section 4. The arbitration hearing shall ordinarily be held during the
regular day sghift work hours of Mouday through Friday. Employees shall be
in a pay status without charge to leave if they would otherwise be in a
duty status while participating in the arbitration proceeding. No overtime
is payable for these purposes,

Sectlon 5. The arbitrator will be requested by the partiss to render his
decleion as quickly as poseible but not later than 30 calendar dava after
the conclusion of the hearings unless the partleg othetwise agree. The
arbitrator will furnish copiles of the decision to the Unton snd the Employay.

Either party may file exceptions to an arbitrator's awsard with

the Federal Labor Relations Authority, under regulations preseribed by the
Aunthority,

03/10/2005 U4:3uPM
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éggmw} ARTICLE 8

IMPASSES N NEGOTIATI|ONS

Section l. When agreement canmot be reached on a matter that both parties
agree 1a uegotiable, and after serilous and diligent negotiations, imeluding
obtaining advice from the NOAA Labor Relations Officer, then elther party
may redquest the Federal Mediation and Conciliation Service to furnish a

%@ﬁﬁ. mediator to meet with the parties, study the issues, and assist the parties
@@ﬁ@ in resolving the matters at lssue., Any cost involved in obtalning the
o services of a mediator shall be paild by the Employer and the Union in

-@@@L equal share. Costs shall not exceed the mawimum compensation authorized in
G agency regulations. When voluntary arrangements, including the services

i* L of the Federal Mediation and Cenciliation Serviee or other third-party

mediation, fail to resolve a nmegotiation impasse, either party may request
the Federal Service Impasses Panel to consider the matter.
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DUES WITHHOLDING

Section 1. This agresment iz for the purpose of permitting eligihle
employees who are members of the Union to pay dues through the suthori-

zation of voluntary allotments from thelr compensations. This agreement
coverg all eligible employees:

_A. Who are members in good standing in the Union;

B, Who voluntarily complete Standard Form 1187, Request and Authori-
zatlon for Voluntary Alletment of Compensationm for Payment of
Employee Orgenization Dues;

C. Who recelve compensation sufficient to cover the total amount of
the allotment; and

D. VWho are in an exclusive barhéining unit, and are members of a
local union holding exclusive recognitiom in that unit.

The parties agree that the provisions of this agreement are subjeect to, and
will be governed by, applicable Federal laws, rules and regulations issued
;. by the 0ffice of Perscnnel Management, Federal Labor Relations Authorircy,

Q%@MQ&, and Department of Commerce regulations, and will be modified by any fututre
Rt amendments thereto.

Section 2. The Unlon is responaible for:
A. .Informing its members on the wolumtary nature of the system for
the allotment of employee organization dues including the conditions
under which the allotment may be revoked once a year;
B. Purchasing and distributing to its members Standard Form 1187:
C. HNotifying the NOAA Lahor Relations Qffice, 1in writing, of:

1. Current authorized names and titles of officials who will make

the neceasary certification of Standard Form 1187 in accotdance
wlth this agreement.

2. Any change in the amount of dues to be deducted.

3. Any employes who is mo longer in good standing withdm 10 days
of the date of such determinationm.

D, Fotwarding properly executed and certified Standard Form 1187 to

the NOAA Labor Relations Office on a timely basis; Management's
internal distribution system will not be used for this purpose.

12
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Promptly forwarding amn employee's revocation (memorandum or
Standard Form 1188 , Reveceation of Voluntary Authorizatien for
Allotment of Compensatien for Payment of Employee Organization
Dues) to the NOAA Labor Relations Office when such revocation
13 submitted to the Uniom; and

Keeping the NOAA Labor Relatlonz Office informed of the name,
title and addreas of the allottee to whom remittance should be
gent. Until further notice this will be:

NFFE, Local B
P. 0. Box 15235

Wedgewood Station
Seattle, WA 08l1l5

Keeping the NOAA Labor Relations 0ffice informed of the allottee
to whom checks shall be payabla. TUntil further notice this will be:

NFFE, Local 8

r

Section

3, Management lg regponsible for:

Permitting and procesasing voluntary allotment of dues in accordance
wirh this agreement.

Withholding dues on a hi-weekly basis.

Notifying the Union when sm employee is not eligible for an allotment.
The NOAA Labor Relations Office is responsible for this notifiecation.

Withhalding new amounts of dues upon certification from the authorized
Tnion official.

Trapsmltting remittance checks to the allottee designated by the
Union, together with a listing of ewployees for whom deductions
were made,

Forwarding, 4s a separate submisalon each pay period, a copy of all
revocation notices received in the Payroll office to the allottee
dealgnated by the Union.

Providing the following information on the remittance listing:

1. The name of each employee for whom the deductiom has been
authorized to be made during the current pay period.

20
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2. For each emplayee or group pf employees the follewing information
will be given to the &xtent applicable:

a, Amount withheld;

b. No deduction because employees' compensatlon insufficient to
permit a deduction.

Section 4. Joint Stipulation

A. The amowmt of the dues to he deductaed as allotments” from compensation
% : : may not be changed more frequently than omce each 12 montha.

o

|
i
2 .

R

;\3‘&1’

B. Adminiastrative ervors In remittance checks will be corrected and
adjusted in the next remittance check to be issued to the emplovee
organization. If the Union is not scheduled to receive a remittance
check after discovery of am error, the gaining party agrees to
promptly refund the erronecus remittance.

F .
C. Management may remind employees of the Annual Revocatlon Period and
of the minifmum fnitial allotment requirement of 12 months.

Section 5. The NOAA Labor Relations Office will be responsible for coor-
dinating the actions described under this agresment prior to payroll
\ processing. The effective dates for actions under this agreement are as
tigalins followe:

—rhg

Starting dues withholding Baginning of first pay period after date
of receipt of properly axecuted and
certified Standard Form 1187 by Payroll
O0ffice.

Change in amounts due Beginning of first pay period after

receipt of certification in Payroll Office.

Revocation by emplovee Beginning of first pay period following
March 1 of each vear. Notlece must be
recelved by Payroll 0ffice no later than
C.0.B, March ! of each year.

Termination due to loss of Beginning of firat pay period after date
merbership in good standing of recelpt of notification in Payroll

) office.
Termination due to loss of Baginning of first pay peried after date
excluaive recognition on which of receipt of notification in Payroll of
allotment was based logay of recognition.

Termination due to éeparatian or Firet pay period after date of receipt of
novement to recognition aren not notification im Payroll Office
coverad by thls agreement

21
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ARTICLE 10

MISCELLANEOUS PROVISTIONS
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@Ymﬁ Section 1. Abuse of Official Policies and Procedures
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The Union agrees that if the Employer determines that employees are abusing
office policies and procedures (i.e., abuse of sick, annual leave, tardiness,
unauthorized use of Government equipment, etc,) the Union representative will
join the Employer in efforts to alleviate the problem by seeking remedies

and making recommendations.

Section 2, Excused Absence for Union Representatives

The Employer will grant Union representatives excused absence to participate
in training seminars on labor-management relations at State and National
Conventions of the National Federation of Federal Employees subject to the
following limitations: -

A. Excused absence will be granted for those periods on the convention
agenda scheduled for training representatives on matters of mutual
concern to the agency and the employee but not for periods on the
scheduled agenda set aside for internal Union business. The agenda

(w‘- mist be furnished to the Employer along with any request for excused
e abzence.

R S

B. Subjects of mutual concern would include such matters as working
conditions, pay, employee grievance procedure, performance ratings,
adverse action appeals, labor-management training, as well as agency
policy and negotiated agreements pertaining to them. '

C. When the Employer has determined from the furnished agenda that
attendance at State and National NFFE Conventions will also benefit
the National Marine Fisheries Service, up to two Union representa-
tives shall be granted up to eight (8) hours excused absence to attend
NFFE State Convention and one employee Union representative shall be
granted up to eight (8) hours excused absence to attend a National
Convention. The representative must be a properly elected delegate
of Local #83.

Section 3. Bulletin Board Space
A, It is agreed that the Union may distribu® notices or post bulletins

at sach Laboratory, Office or Field Station included in the Unit of
recognition.

B. Literature posted or distributed on Employer's bulletin boards will
fot contain language which is defamatory against the Employer,
individuals or activities of the Federal Government,

0371072005 LW:3uPM
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AUy (G C. Violations of standards concegning content and distribution of
A literature will he grounds for revecation of this privilege.

D. The Employer will provide the Union with not less than four (4)
square feet of bulletin board in each of the following locations:

+ Montlake West Building, lat or 2nd floor
- Montlake East Building, 2nd or 3rd floor
. Marine Mammals, Sand Point

» Seclentlific Publications

£ L3 B3

Section 4. Organizational Efficiency and Productivity

The Union agrees to work with management to improve any conditions which may
be identified by management as detrimental to organizational efficiency and
productivity. The Union agrees to support efforts which are taken by manage-
ment to eliminate surh identified and recopnized detriments.

section 5. BSafety and Health

N\

A. General: The Emplover shall institute an effeecriva occupational
safety and health program meeting the requirements of Executive Order
12196. The Employer and the Union shall consult and/or negotiste
on any propoged changes or recommendations relative to safety and
health policles and/or standsrds.

M B. Safety Committee: The Union shall designate one (1) PET=0n to
serve on a Safety Committse with the comcurrence of Management.
If Management determines there is a-need, they will appoint
additional members. The Safety Committee will perform the
following funections:

1. Tdentify any envirommental conditions appearing not in
consonance with EO 12196 or considered to be potentially
harmful or injurious to health, safety, or comfort of
employees. If it be determined that harmful or unsafe
conditions exist, the committee shall immediately notify
the Director (Center or Reglon), specifying the problem

- and recommended action.

2. Participate in the investigation of major onsite accidents
when under the jurisdiction of the appropriate Director to
determine the cause thereof and determine policies for future
prevention.

3. Investigate, report and suggest corrective action for unaafe
working conditions referred to the committse for action,

23
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@mm&h@ 4. Meet at regularly scheduled intervals and compile a wrirten
report. at each meeting describing theé committee's and fellow
workers’ contributions to safety.

C. Bafety Inapections: There shall be a semi-annual safety inspection
of all areas occupied by the employees, and a Union representative
shall have the right to participate in the inspection. When
scheduled safety lnspections are made pursuant to OSHA or other
statutes or regulatlons in areas where unit employees work, the
Union will be notified and a Union representative may accompany the
inspector or inspecting tesm. The Employer agrees to provide the
Union with informetion on safety inspections, serious accidents,
and occupational illnesses within the limitarions of the Privacy
Act and security requirements.

D. Health and Safety Policiles:

1. The Emplover will attempt in good faith to provide safe and
sanitary working conditions and equipment in consensance with
E0 12196. ‘

2. As determined by the Employer and as allowed by law and inter-
pretations of the CG suitable protective clothing, equipment
and gafety devicea for employees engaged in activities re-

. quiring same will be provided. Cleaning and repair of issued
et ¢lothing shall be provided hy the Employer.

3. The Employer agrees to insure, to the extent posszible, adequate
lighting, heat, and ventilation in work areas, and shall not
réquire employees to work in unnecessarily crowded, dark, cold,
or unventilated areas. Regarding the adequaecy of light, heat,
ventilation, and space in any work area, Management will con-
sider and regpond to recommendations of the Safety Committee.

4. Only authorized employees will be permitted or reguired to
operate machinery or equipment or to perform work that could
cause Injury to an inexperienrced operator or endanger other
employeaes.

5. The Employer and Union shall encourage employees to work safaly
and to report any observed unsafe or unhealthy conditions to

- the employee's immediate supervisor. The Employer assuraes that
o no degradation or reprisal will be practiced as a result of an
y etiployee's reporting an unsafe practice or condition.
%@H%@ E. On=The-Job-Injury or Illness: FEmployees should Teport to their
.W&ﬁﬁ superviser all injuries or illnesses which occur on the job, noe matter
ﬂ%ﬁ@ how slight.
e

24
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Management will make reasonshle efforts to accommodate smokers and
non-gwokers to their mutual satisfaction. Employees objeeting to
tobaceo smoke will not be iIntimidated or harassed by Manazement
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Veseels chartered by NMPS (Northwest Fisheries Center or Raegion) upon
which employees are to be stationed shall be rempsomably safe and
modern in design. Thaese veasels ahall be well equipped for emar-
gencies and thelr operators will be competent and experienced
personnel. Reasonahble effort will be made for coeks and food
handlers to meet health standards of public health authorities.
Vessel charters of more than 3 days shall have an operating hot water
shower for bathing, Fach employee shall have his/her own bunk and a
reasonable amount of space adjacent to the bunk for storage of personal
effects when on an overnight charter. The above provisions do not
apply in extreme emergencies Involving human I1ife and aafety.
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B G ART[CLE 11

i DURATION OF AGREEMENT

Section 1. This agreement shall be In full force and effect for a period
of three (3) yeats from the date of approval, effective August 18, 1980.
It shall be'automatically renawed from year-—to-year thereafter unless
written notice of a2 desire to cancel or renegotiate the agreement is
served by either party upon the other between the 105th and 60th day
period prior to the date of expiration of the agreement.

Any notice to renegotiate given under the provisiona of this Section shall
be accompanied by a copy of the proposed new agreement or revisions. The
party receiving a notice may deliver a counterproposal to the other party
within 30 days after receipt of such notice. Tn the event of failure of

the respondent party to submitr z counterpreposal within the 30-day period
hereln provided, the exdsting Labor-Management Agreement shall be conaidered
a8 having been filed as said party's.counterproposal.

Section 2. By request of either party, amendments to thils agreement may be
negotiated at the end of the first and second anniversary vear of the life
of this contract in accordance with the procedures of Section 1 of thia
Article. , .

ﬁ&ﬁmw« Seetion 3. Awmendment2 to the agreement may he required because of changes

T in applicahle laws, rules, regulations, or policies 1ssued by higher
authority after the effective date of this agreement. In this event, the
parties will meet for negotiating new language that will meet the require-

L ment for such higher authority. Additionally, by mutual comsent of hoth

b parties, this agreement may be opened at any time for amendment. No

' regulation or policy will be enforced or administered in a manner which

glves it retroactive effect, unless otherwise provided for by law.

Section 4, Termination of this agreement will not, in and of itaelf,
terminate -the recognition granted the Union; however, the parties agree
that upon termination of this agreement, all terms and conditions agreed
to herein shall cease to accrue.
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e

The Union and the Employer agree to ahare the coats of printing 50 copies
of this agreement. Twenty~five (25) for the Unlon, and twenty-five (23)
for management. The Employer agrees to furnish copies of any amendment

or Memorandum of Understandings to-the Union that may be developed during
the life of thim sgreement.

'@Mﬁ& In witness whereof, the partiss have entered inte this Basic Agreesment on
BLERRY this

FOR THE FMPLOYER: FOR THE UNION:

eyl |
ikt
i

et

i b

Director, Northwest Reglom , President, lLocal #§
NMFS, Seattla National Federation of Federal
Employees

Directo?, No
Figheries Cente

N&gctiating %eam.MEmber, Local #8

s NMFS, Seattle National Federation of Federal

Emplovess
Chief, Persomnel Diviaion Negotilating Team Member, cal #8
NAS0, NOAA National . Federation Federal
Employees
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MEMORANDUM OF UNDERSTANDING
BETWEEN
NATIONAL MARINE FISHERIES SERVICE
AND
NATIONAL FEDERATION OF FEDERAL EMPLOYEES, LOCAL #8 °

The parties hereby agree to extend the negotiated agresment for an
additional three year period effective August 18, 1933, The agreement
ghall ke automatically renewed from Year-~to-year thereafter, unlesg
written notice of a desire to cancel or renegotiate the agreement is
seérved by either party upon the other between the 105th and 60th day period
prior to the date of expiration of the agraement.

FOR THE EMPLOYER: FOR THE UNION:

. . e,
//%%5 _‘ﬁ ﬁb&.«j X 6-¢-83
Director, Northwest Region Date . President, Local #§, Date
NMFS, Seattlas : National Federation of

Federal Employees

2etthnn. s S

Director, Nerthwest and Date
Alaska Fisheries Centar

NMZ;*P Seatt)le .
/ 7
Coett T s oo

Chief, Personnel Divison Date
WASC, NOAA

CAT:1/13060283:CaT
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@@ﬁ@‘ MEMORANDUM OF UNDERSTANDING
L RETWEEN
NATIONAL MARINE FISHERIES SERVICE
AND

NATIONAL FEDERATION OF FEDERAL EMPLOYEES, LOCAL #8

The parties hereby agree to extend the negotiated agreement
for an additional three year period effective August 18, 1986,
The agreement shall be antomatically renewed from year-to-year
thereafter, unless written notice of a desgire to cancel or
renegotiate the agreement is served by either party upon the
other between the 1#5th and 66th day period prior to the date of
expiration of the agreement.

FOR THE EMPLOYER: . FOR THE UNION:

2/ B klﬁiiﬂhjtibtg££2éf¥x&i 71756
Date ' President, Local l#8 Date

National Pederaticn of
Federal Employees

Dirextor,
NMF&, Seattle

Y

Director, Northwezst and Date
Alaska Fisheries Center
NMFES, Szattle

m,a;g/(j/( % %/KLW 3 =f6

Co
e - “_ji:.d"
Chief, Personnel Division Date 'YAJ
WASC, NOAA : /

/pw{’-« :{a‘%’#ﬁ B,

i
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UTMITED STATES DEDRARTLENT OF CONMERCE

Mational Oceanic ond Atmosphrric Mdminictration
MATIONAL MARINT [IEFRIF S Y s

@f\?ﬁ? ' Nnr{:hwest and Alaska Fisheries Center
\ﬁt\w" Office of Center Director
2725 Montlake Boulevard East

Seattle, Washington 98112
Date : June 27, 1983

To : AT/PER - Robert P. Gajdys
From @ F/NWC - William Arc:nnw1

Subject: Alternative Work Schedule - Compressed Schedule

We have amended the ground rules of the Center's compressed work
schedule plan as you suggested. A COPY of. the aﬁ'nended plan and the

signed memorandum of understanding is attached,

",
AttaChmEnt
cc: F/MB - Crowell )
WET/MC2 - McCutcheon J\.\“\ ‘2,?1 9 ot U
ER3 WHEL DN\‘.S\
- v
i
.7“""'-2?_
:-.." ']-II) 'T;‘} }.1“
N\
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MEMORANDUM OF TN RSTANDIRCG
|

Bertwooen,

=Y

7
: § “t”‘l"‘:‘h
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NORTHWEST AND ALASKA FISHERIES CENTER
And

NATIONAL FEDERATION OF FEDERAL EMPLOYEES

LOCAL B

In accordance with the Federal Employvees Flexible and
Compressed Work Schedule Act of 1982, P.L. 97-221, and pursuant
to the terms of NOAA Circular 82-45 subject: Guidelines for
Alternative Work Schedules, dated .August 19, 1982, the NMF:3
Northwest and Alaska Fisheries Center, and NFFE Local & acting
as the execlusive bargaining representative for certain employees
of the Northwest and Alaska Fisheries Center, agree as follows:

-

1. The labor agreement between the parties, dated August 18,
1980, is amended to include the attached "Ground Rules" and any
provisions of the agreement between the parties that contravene
"™ the attached "Ground Rules" for an alternative work schedule at
.- the Northwest and Alaska Fisheries Center shall be ipapplicable

during the period of the AWS.

2. The Northwest and Alaska Fisheries Center will adopt
and operate under the document attached to this memorandum of
understanding entitled the "Ground Rules for Altermative Work
Schedule at the Northwest and Alaska Fisheries Center' which
describes in detail the ground rules and procedures whiech shall
govern the alternative work schedule. The alternative work
schedule described in the attached ground rules will commence
on June 26, 1983 and may be terminated by the Assistant

Administrator for Fisheries at any time.

Agreed: Date June 20, 1983 Date}mg 22, 1943

2. L

Northwest and Alaska
.. ' Fisheriles Center

T

President ™
National Federation of

Federal Employvees
Local 8

Director
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GROUND RULES FOR ALTERNATIVE WORK SCHEDULL
AT THE
NORTHWEST AND ALASKA FISHERIES CENTER

Program Avthorization and Background

On July 23, 1982, the President signed into law the Federal Flexible and
compressed Work schedule Act of 1982 (Public Law 97-221). The Act authorizes
agencies in the Federal government to use flexible and compressed work
schedules for a period of three years after the date of its enactment.

Subject to the provision of Public law 97-221, OPM and DOC regulaticns
and other conditions set forth in NOAA Circular 82-45, authority to approve
flexible and compressed work schedule programs is delegated to NOAA's
Assistant Administrators. The Deputy Administrator reserves the authority to
approve or disapprove any schedules which involve curtailment of affice hours
or any schedules which may have substantial impact on other Major Line

Components,

' Any NOAA program may be terminated prior to a scheduled date of
termination jf it is determined that the program is not in the best interest
of the public, the NOAA organization, or NOAA employees. Authority to
términate programs shall be the same as those for approval and be consistent

with negotiated agreements where appropriate.

NWAFC's Alternative Work Schedule Program

The 5-4-9 work program is instituted for the Northwest and Alaska

Fisheries Center. A maximum of 9 hours per day may be worked under this
program. This allows a compressed work week of 9-days per pay period. Under
this program, an employee has 1 non-workday during the bi-weekly pay period by

working 9 hours per day for 8 days and 8 hours for 1 day.

Duration of the Program

The Northwest and Alaska Fisheries Center will begin the 5-4-9 Compressed
Work Schedule on the approved starting date. The schedule will continue for

the duration authorized under P. L. 97-221. During this period, if the
schedule becomes a hindrance to meeting the mission of the Center effectively,

the program may be terminated by the Center Director upon approval by the
Assistant Administrator for Fisheries and consistent with union agreement.

Work Schedule

Employees may select an arrival time between 6:30 a.m. and 9:00 a.m., and
a departure time nine and one-half hours later, 4:00 p.m. to 6:30 p.m. The
employee will begin and end at the same time each day except for the eight-
hour day which will end one hour earlier. The lunch period will remain 30
minutes a day. All employees will be scheduled to work Tuesday through
Thursday each week. Every effort will be made by management to schedule

meetings on these days.

(W%» Participation

Employees of the Center have the option to participate. Participation in
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thic program 15 open to all full-time and part-time employeecs. Request for
participation must be submitted to the supervisor. ‘

o

&
T The work schedule of participants within the work team under the
supervisor will be coordinated so that the mission of the group, the

laboratory and ultimately the Center, are not impaired. Final approval for
the initial request for participation in the program rests with the supervisor
in concurrence with the Division/Laboratory Director. Should an employee be
denied participation in the program, the official disapproving the request
must write a letter to the employee outlining the reasons for denial. A copy
of the letter will be filed in the appropriate uwffices, such as the Center

Director and Laboratory/Division Director.

Basic Work Reguirement

For a full-time employee, the basic work reguirement is 80 hours for the
bi-week]y pay period., The 80 hours may be distributed across the ten workday
period according to the ground rules of this program.

For a part-time employee, the basic work requirement is the total hours
as established by the appointment, such as 32 or 35 hours. In all cases, the
basic work requirement must be worked or accounpted for by leave during the bi-

wg&k]y pay period,.

No regular duty hours will be scheduled on weekends or between &:30 p.m.
and 6:30 a.m.

Degree of Flexibility

The employee may choose the work periods (days and hours) subject to the
needs of the office and the ground rules of this program. The employee may
also select the 30 minute lunch period taken between 11:30 a.m. and 1:30 p.m.

When first implemented, the selected schedule will remain Tixed for a
minimum of four pay periods. Thereafter, a selected schedule will remain
fixed for a minimum of eight pay periods. Request to change the schedule must
be submitted to the supervisor for approval no later than one pay period prior
to the start of the new schedule.

Overtime Pay

Worktime officially ordered in advance in excess of nine hours on a ane-
hour workday, eight hours on an eight-hour workday, or 80 hours in a bi-weekly

pay period is overtime work.

Overtime work is covered by overtime pay in accordance with applicable
provisions by law.

Travel, Training and Sea/Field Duty

o Employees participating in this program will revert to the standard
.. eight-hour workday schedule while in travel status. While on sea/field duty
@Nﬁ@m or in training the employee will adapt the schedule of the temporary duty
" station or training facility. When an employee on a compressed schedule is
required to work the standard eight-hour workday schedule for only part of the
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pay period, the employee-and his/her supervisor will make individual

*ngadjustmentS in work hours on a case by case basis to obtain 80 hours of worl
ity M“dur1ng that pay period. Authorized travel on a scheduled non-workday will be

W’treated the same as travel on weekends.

MJ

Holidays

A full-time employee who is relieved or prevented from working on a day
designated as a holiday is entitled to pay with respect to that day for work
hours scheduled. When a holiday falls on the first or second nonworkday, the
workday preceding the holiday shall be designated as the "in 1lieu of"
holiday. When the holiday falls on the third nonworkday, the next workday
shall be designated as the "in lieu of" holiday.

For a part-time emp]oyee, if a holiday falls on a day during his/her work
schedule, the employee is entitled to pay for the number of hours he/she was
scheduled to work on that day. A part-time emplioyee is not entitled to an
“in lieu of" holiday if a holiday falls on a non=-workday.

Leave

Time absent during a scheduled workday will be charged to annual leave,

sichk. leave, available compensatory leave, or other type of absence as
appropriate, e.g., court leave, voting leave, LWOP, AWOL, etc. The absence
during the scheduled workday may not be made up by the emp]oyee during non-

~ scheduled hours.

e A SIny

An employee called to military or court leave in advance of the pay
period in which he/she must be ahsent, will work a standard eight-hour per day
schedule during that perijod. If an emp1nyee does not have advance notice
he/she will receive compensatory leave for any hours already worked during
that pay period in excess pf the standard eight hours per day, and will work a-
standard eight-hour per day schedule during that period.

Time Accountina

A1l employees will be required to file work schedules with their
immediate supervisors, division/laboratotry administrative sections and their
timekeepers. Employees may start the workday on the half or whole hour but
must work the full day in whole hour increments. The supervisors certify that
the time reported was actually worked and that all leave taken is properiy -
recorded. The use of time sheets or 5Standard Form 71 for reporting short
periods of leave is at the discretion of supervisors.

03/10/72005 L4:3UuPM



W

| fvl\

rr_.}éx

J.Hﬁbb

o

o

£l

iy

=]

-

-Jz

[ s

oF o
LE

WASC PERSOMMEL M. 1568

LOCAL No. 8

o OF FIEL DLDYEE

MAR. 18. ZBE5 S 23PM
TITL oot e 57 H _;a.j_ .

wﬂd" p;-f

TWIIONAL FEDERATION

15235 = WEDGEWOOD STATION
P. O. BOX &Ri- - - SEATTLE, WASHINGTON Z20TX 98115
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March 10, 197% Ann B, Hasly

CPFICERS OF N.F.F.E. IOCAT 8

PRESIDENT

Al Eddy

13757 Wallingford Ave. No.
Seattle, WA . ¥/ 3-5' '
EM~-4-A3T0

let Viece-President

Ligvinia E, Peters

1.0403-15th N. E.

Beattle, WA 98125
LA 2-6130

2nd Vice-President
Bueto Mursl

326-36 Ave. R.
Seattle, WA 98102
FA-5-9331

Jrd Vice~Prezident
Gordon E. Pedersen
T340~Keen Way No.
Seattle, WA 98103
522-3320

bth Vice-President /
Gralen Maxfield

TTO4-5T 4ve. N.E.
Seattle, WA 98115
52hw5345

Sth Viee-Fresident -
Joames Stringham
120-18th F1.
Kirkland, WA 98033.
82T-b229

6th Vice-President
H=rb Shippen

1022 Buelid Ave,
Fdmonds, WA 98020
776—7955 :

1207 Spring Street
Seattle, WA 9810k
MA 3- hogh

Felen Plastino

3261-N.E. 98th

Seamtle WA 98115
h-solg

Guard

loreen Goodman

LEO8 -237th 8t. 8. W.
Mountlske Terrace, WA 9Boh3
Fr 8-kooe

Teona Allison
8010-Burke Ave. No.
Seatile, WA 98103
LA 3-0820

HBeoording Secretary
Catherine Bertusky

800-2nd Ave. . No. #3
Seattle, WA 98109
282-6231,

TRUSTEES :

Richard Bakkals
3521-N.E. 100th
Seattle, WA 98125
LA 2-3251

Horace Harby
5Th2-35th X.E.
Seattls, WA 98105
LA 2-1255

Melvin Knudtson . @
8850 Densmore N.

Seattle, WA 98103

LA 4-3251

Cornelius Pauw
3512 12th NE 178th
SEﬂttle, WA 98155
362~8920
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